THE PLACEMENT COMMITTEE

The Placement Committee takes the lead in campus recruitment, establishing links between students and corporate opportunities. Their primary objective is to
support students in securing placements in roles that align with their preferences through collaboration with industries. In addressing the gap between students
and the corporate world, the committee focuses on fostering holistic development, incorporating Pre - Placement initiatives. To enhance this process, they
organize a wide range of events and interactions that promote discussions on placement experiences and the subsequent journey of personal and professional

development

SUCCESS SESSIONS
Senior students provide insights into their
interview experiences to juniors and providing
necessary training to be successful for upcoming
placement opportunities
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SOFT SKILLS
Corporate leaders from diverse sectors offer
training sessions to develop skills in areas such
as group discussions, resume building, and case
preparation

ASSESSMENTS

Design programs aimed at identifying skill gaps
and assessing the suitability and career prospects

of candidates.

A¢
w
APTITUDE TRAINING
The program for building aptitude aims to
improve students' capacity to approach tests
focusing on topics such as Verbal Ability (VA),

Quantitative Aptitude (QA), Logical Reasoning
(LR), and Data Interpretation (DI)
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CORPORATE LECTURE SERIES
Distinguished guest lecturers are welcomed to
provide students with insights into authentic
corporate experiences

VERSANT TEST
Versant tests are administered to assess
students' proficiency in speaking, writing,

listening, or reading abilities
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¢ Placement Statistics
o Average Salary Package
CTC above 5 lakhs CTC 3 - 4 lakhs
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RECRUITING COMPANIES
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RECRUITING COMPANIES
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